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Why the FaB.ER days?

The fields of family businesses and entrepreneurship have developed independently, while maintaining a
certain proximity in terms of education, conferences and scientific associations. (Katz, 2003; Sharma, Hoy,
Astrachan et Koiranen, 2007; Chabaud et Sammut, 2014). This has given them the opportunity to create a
fruitful dialogue: while entrepreneurship takes place in family contexts (Aldrich et Cliff, 2003; Salvato et
Aldrich, 2012), emphasis has also been placed on the entrepreneurial behavior of family businesses
(Shepherd et Patzelt, 2017), leading to the emergence of a field of research devoted to their connection:
family entrepreneurship (Fayolle et Bégin, 2009; Bettinelli et al., 2014; Radu Lefebvre et Lefebvre, 2016;
Randerson et al., 2015, 2016).

Themes of the first FaB.ER Days

The aim of the FaB.ER Days is to allow researchers from these disciplines to gather and strengthen their
dialogue. In particular, it promotes exchanges between the two thematic groups “BET - Business Transfer
and Entrepreneurship” and “Family businesses and entrepreneurship” of the Academy of Entrepreneurship
and Innovation, and more generally welcomes all contributions focused on the connection between
entrepreneurship and family businesses.

The first edition is also devoted to:

- Research on the theme of “Business Transfers: An opportunity for dialogue between
Entrepreneurship and Family Business Research”, which is the subject of a special issue of the
International Journal of Entrepreneurship and Small Business (see below).

- The presentation of a research handbook by the BET thematic group and discussion of the accepted
chapters.
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Keynote speakers :

- Andrea CALABRO (IPAG Nice, France)
- Leo-Paul DANA (Montpellier Business School, France & Auckland University of Technology, New
Zealand), IJESB editor in chief.

Submission format

- Full text submissions as well as extended summaries are accepted (3,000 words max., including:
Introduction/Objectives (500 words max.); Literature review (500 words max.);
Approach/Methodology (500 words max.); Results (500 words max.); Discussion (500 words max.);
Implications and limits (500 words max.).

- Submission formats: See call for papers below

Deadlines

- Submissions must be sent by email before January 31* 2020, in word format, on the website:
https://faber2020.sciencesconf.org/.

- Answers : February 10"

- Don’t hesitate to ask questions to the main organizers: berangere.deschamps@univ-grenoble-alpes.fr
and chabaud.iae@univ-parisl.fr

- Submissions must be anonymous, as their evaluation is carried out in a double blind format.

Registration cost: 90 euros.
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INDERSCIENCE PUBLISHERS

Linking academia, business and industry through research

Call for Papers

International Journal of Entrepreheurship and Small Business

Special Issue on: "Business Transfers: An Opportunity for Dialogue between
Entrepreneurship and Family Business Research"

Guest Editors:
Prof. Didier Chabaud. IAE Paris Sorbonne Business School. France
Prof. Bérangére Deschamps, Grenoble-Alpes University, France

This special 1ssue arises from a paradox. Business transfers (BTs) are a crucial economic and social topic, and
“approximately 450,000 firms with 2 mullion emplovees are transferred each year across Europe™ (European
Commission, 2011). And vet, it 15 estimated that every vear, “there 1s a risk of losing approximately 150,000
additional firms representing some 600,000 jobs due to inefficiencies in the business transfers system™ (ibad ).
This topic 1s relevant not only to the European Union but also to the rest of the world, especially within the
context of ageing societies (Kamei & Dana, 2012, Rautamiki & Rémer-Paakkanen, 2016).

However, there seems to be a lack of mnterest from academia (Basti€ et al., 2018). At the very least, there has not
been a global approach to the phenomenon in academic literature.

Family business transfer 1s a key topic in family business research (Sharma et al., 2003, Arregle & Man, 2010),
with scholars focusing on the family side after the transfer and emphasising that the connection between family
and business evolves over time (Litz, 2008, Rautamilki & Rémer-Paakkanen, 2016). A business takeover can
also lead to a third/non-fammly party entering the family firm (De Massis et al., 2008, Scholes et al., 2008,
2009). The firm can be sold to non-family members of the management team, to external candidates or to
another firm or listed on the stock exchange Lastly, if the family retains the property, management can be
delegated to non-family CEQOs. So, 1t would be interesting to analyse the phenomenon from a global perspective
by taking into account the diversity of paths of family firms when they are transferred, whether to family or
non-family members. The decrease in family involvement 1s connected with entrepreneurial entry modes
(Parker and Van Praag, 2012) and requires an investigation of the indrvidual's commitment (Van Teeffelen et
al., 2014). This point builds a bridge between entrepreneurship and family business literature.

Moreover, the 1ssue of business transfers has to be connected to entrepreneurship (Parker and Van Praag, 2012,
Bastie et al. 2013). The newcomer has to manage his‘her entry mode and renew the strategy on a regular basis.

The aim of this special 1ssue 1s to provide a comprehensive overview of the research currently being carned out
on business transfers, and to promote a dialogue between entrepreneurship and family business scholars. Its
purpose is to establish the relation entrepreneurs, opportunity and context, which research refers to as the
entrepreneurial situation. By going beyond a rational logic and moving towards a cogmitive approach to
entrepreneurial situations, researchers can explore the entrepreneurnial situations of business transfers.



a UNIVERSITE PARIS | PANTHEON SORBONNE ‘

CHAIRE ET

B T ————— ACADEMIE DE L'ENTREPRENEURIAT
ET DE L'INNOVATION

In order to improve scientific and public policy 1ssues 1 business transfers, 1t 1s essential that insights on
empirical and theoretical dimensions be provided. This special 1ssue welcomes qualitative as well as
quantitative and mixed methodologies, as long as they are well grounded 1n the literature. Please refer to the
following articles:
* Dana, L P & Dumez H (2015) 'Qualitative Research Revisited: Epistemology of a Comprehensive
Approach, International Journal of Entrepreneurship & Small Business 26 (2), October 2015, pp. 154-
170.
* Dana, LP. & Dana, TE. (2005) 'Expanding the Scope of Methodologies Used in Entrepreneurship
Research,’ International Journal of Entrepreneurship & Small Business 2 (1), 2005, pp. 79-88.

Subject Coverage
Suitable topics include, but are not limited, to the following:

The phenomenon:

* What does the data say? How important 1s this phenomenon?

*  Will the European Union be affected by an increase in the number of BTs?

* Wil there be a lack of external candidates to take over the firms?

* Do we need more transparency in the BT market? How can it be strengthened?

The determinants of decisions:

* In what way do family firms stop mamntaining their family structure? And why does this happen?
* (Can former family firms return to having a family structure? In what way do the individual and family
dimensions interact with each other?

How can we tackle the BT process?

* Do we have to modify, complete or enrich the analysis of family succession processes?

* (Can we provide a umfied vision of BT processes or BT types (family business transfers, MBI, MBO,
sibling succession, hybrid teams, SCOP, teams, etc.)?

* In what way do the former and the new CEO interact with each other? What 1s the role of counsellors in
their relationships?

* How viable is the transferred firm?

* How do the indrvidual and collective dimensions (e.g. internal and external stakeholders, mentors,
business networks, personal networks, need for advisors) influence the process?

* What 1s the impact of BTs? How do BTs affect firms' performance and modus operandi?

* How is the knowledge transferred?

* Is the culture (firm, industry, country) a parameter to compare the BT?

* Inacogmtive approach, what are the actors' representations and the gap of their perception (business
model, knowledge, strategic vision, HR, etc.)?

Is there a profile of the new CEQ after a BT?

* Is there a gender classification?

* Is there a serial BT entrepreneur?

* Is there a situation in which predecessors and successors stay together?

* What is the role of external advisors in that partition? What 1s the role of closed advisors (e.g. spouses,
mothers)?

* Can we distinguish the external BT entrepreneur from the internal one?

Notes for Prospective Authors

Submitted papers should not have been previously published nor be currently under consideration for
publication elsewhere. (N.B. Conference papers may only be submitted if the paper has been completely re-
written and if appropriate written permissions have been obtained from any copyright holders of the original

paper).

All papers are refereed through a peer review process.
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All papers must be submitted online. To submit a paper, please read our Submitting articles page.

Call for Papers Important Dates

Manuscripts due by: 15 May, 2020
Notification to authors: 15 July, 2020
Final versions due by: 15 October, 2020

N.B. : Attending the FaB.ER days is in no way compulsory to submit for the IJESB special issue, but it will enable to discuss the
prospective proposals.


https://www.inderscience.com/info/inauthors/author_submit.php

